National Women's Council of Ireland

Job Description

‘Where Are the Women?’ –Project Co-ordinator
The National Women’s Council of Ireland (NWCI) - the Women’s Council - is the national representative organisation of women in Ireland, with a diverse membership of women’s groups and organisations.  Our mission is to achieve women’s equality, empowering women to work together to remove structural political, economic and cultural inequalities. We are committed to prioritising those women who are most marginalised in Irish society.  

The Women’s Council is a feminist organisation which works primarily in the Republic of Ireland, but also in the North, in an EU context, and in solidarity with women around the world. 
We are currently implementing activities based on the NWCI Strategic Plan 2011 - 2014.  Our vision is of an Ireland, and of a world, where all women and men have equal power to shape society and their own lives

Job Title:

‘Where Are the Women?’ – Project Co-ordinator
Responsible to:
NWCI CEO

Main Purpose of the Job

The person appointed will set up and co-ordinate ‘Where Are the Women?’ This is an innovative and ambitious new project which will campaign to bring about legislative and cultural change in order to get more women who support gender equality into Irish politics and into political power. 
The co-ordinator’s role will include developing a campaign to highlight gender imbalance in Irish politics and to propose affirmative measures which will bring about gender equality.  S/he will organise events, provide policy analysis, lobby, and build a broad support base for the campaign.  S/he will work with parliamentarians and other public figures to gain high profile support for the campaign, and will engage in extensive communications activity.  S/he will work closely with the CEO, staff team, board and the members of the NWCI throughout the campaign.
Principal Duties
1. Developing of a campaign strategy based on the NWCI’s ‘Where Are The Women?’ project outline, to bring about legislative change capable of breaking down the gender imbalance within the Irish political system, and implementing the strategy over a two year term.
2. Production of and dissemination of supporting documentation for the campaign 
3. Development of a comprehensive communications strategy using mainstream media, the NWCI website, social media and petitions 
4. Organisation of events to highlight effectiveness of affirmative measures.
5. Representing the NWCI at relevant events and seminars in Ireland and abroad.
6. Facilitating members to develop local strategies to tie in with the national campaign, and complementing ongoing related work by members
7. Building partnership relationships with supportive women parliamentarians and ex-parliamentarians and others, nationally and internationally
8. Developing good working relationships with key civil servants and policy makers in the political parties.
9. Undertaking such duties as may be assigned from time to time by the CEO.
Person Specification

The Project Co-ordinator will have a relevant third level degree or related qualification and at least 3 years experience of working in the field of women’s rights, within the non governmental, community development, human rights sector or other relevant fields.  S/he will have a proven commitment to bringing about women’s equality, and will possess a wide range of skills and knowledge. S/he will have proven ability as a campaigner.
The project Co-ordinator will be skilled in most or all of the following areas;

· Campaigning/advocacy
· Communications, writing and presentation
· Use of media, including new media
· Working effectively with a diverse range of people including volunteers
· Negotiation
· Social analysis, policy analysis and development

· Group work, facilitation and committee skills

· Project planning, monitoring and evaluation

· Leadership, working imaginatively on own initiative and as part of a team
The project Co-ordinator will be knowledgeable in the following fields;

· Social policy, with a particular emphasis on gender equality, poverty and social inclusion 

· Political analysis – with a particular emphasis on women in political systems

· Public administration – including political, social, legal and economic systems

· Women’s rights in a national and global context
Salary Scale  (€46,558 - €59,097) pro rata

Contract Duration - 24 month contract, 28 hours per week
