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Application Form for the Post of Executive Director 
Completed applications must be received before midnight on 24 September 2025. Late applications will not be accepted. Please email your completed application form to anneg@nwci.ie, using the subject line: “NWC Executive Director Application”.
Instructions
· CVs are not required and will not be accepted.

· Please complete all sections of this form.

· Answers should be concise but comprehensive, demonstrating your relevant skills, experience, and alignment with NWC’s mission and values.

· Selection will be based solely on the information provided in this application form.
Application and Interview Process
· Closing date for applications: Midnight, 24 September 2025

· Late applications will not be considered

· First round interviews: In-person on 7th October 2025

· Second round interviews: In-person on 17th October 2025. Candidates may also be asked to complete a short task as part of this stage of the process.

PERSONAL DETAILS

NAME:










ADDRESS:












________________________________________
TELEPHONE:

________________________________________

      

EMAIL:

 
________________________________________
RELEVANT EDUCATION AND TRAINING HISTORY

A third-level degree or qualification in a relevant discipline
PRESENT (or if unemployed most recent) EMPLOYMENT – This post requires at least 5 years’ experience in a similar role in a Non-Governmental Organisation (NGO) or other relevant sector
Name and address of employer

Post held:

Duties of Post:

Date Appointed:  ___________Period of notice: ________

PREVIOUS WORK EXPERIENCE
Please list, starting with the latest, any relevant previous positions you have held, with a brief description of duties and dates.

Employer:

Post held:

Duties of post: 

Period of employment:

Reason for leaving:

Employer:

Post held:

Duties of post: 

Period of employment:

Reason for leaving:

Employer:

Post held:

Duties of post: 

Period of employment:
Reason for leaving:

Other Information
Right to Work in Ireland

Please confirm your status:

☐ I already have a legal right to work in Ireland

☐ I will require a work permit to take up this role

Reasonable Accommodations

We are committed to ensuring all candidates can fully participate in the recruitment process. Please indicate if you require any reasonable accommodations:

____________________________________________________

Training and Development

Are you willing to undertake training and development relevant to the role?

☐ Yes ☐ No

Notice Period / Start Date

If appointed, when would you be available to commence employment?

______________________________________________________
RELEVANT COMPETENCIES FOR THE POST

The job description shows qualifications, experience and skills required or desirable to be able to carry out the responsibilities of this post.  Please therefore address all these elements as listed in table below, drawing upon all of your experience, whether in paid employment or in a voluntary capacity. Please add additional space as necessary
PROFESSIONAL KNOWLEDGE EXPERIENCE AND SKILLS – Please limit each answer to no more than 200 words 

	A clear feminist and social justice analysis and understanding of women’s inequality



	Describe a time when you led an organisation (or division) through the successful delivery of a strategic plan. What was your approach, and what measurable outcomes were achieved?


	Give an example of how you have secured new funding or developed strategic partnerships to ensure organisational sustainability. What steps did you take from concept to delivery?


	Share an example of a successful advocacy or media campaign you have led. How did you shape the message, and what impact did it have on policy or public perception?


	Strong and trusted relationships are central to NWC’s work. Please describe how you have built and maintained relationships with diverse stakeholders (e.g., government, funders, community groups) to achieve shared goals. Provide one example.


	Can you give an example of how you have demonstrated feminist leadership in practice, and how you ensure equity, diversity, and inclusion in your decision-making as a leader?


	Based on your understanding of the NGO sector and the political, economic, and social environment, what do you see as the three most significant opportunities and challenges for NWC in the next five years?


	Describe a major organisational change you have led. How did you bring people on board, address resistance, and ensure positive outcome


	This role requires excellent communication across multiple audiences. Provide an example of a complex idea or policy you successfully communicated to a diverse group. How did you adapt your message?



PLEASE DESCRIBE IN 200-300 WORDS Why you are a good fit for this position,what motivates you to work with the National Women’s Council, and how does your experience reflect our mission and values
	


REFEREES

Please give the names, addresses and phone numbers of two referees (one should be a current or most recent employer): 

	
	


DECLARATION
I declare that the information set forth in this application form is, to the best of my knowledge, true and complete.

Signature:

Date:

Contract and Location

This is a full-time (5 days per week) permanent position, based in Dublin. The role requires flexibility to work some weekends and evenings. 
Salary & Pension 

Pension: 7% employer PRSA contribution (employee contribution at least 5%)
The salary for this role will be paid on the Executive Director Salary Scale.

The successful candidate will be appointed at Point 1 (€84,050) of the scale.

Please note that salary placement is fixed and not subject to negotiation.

Salary Scale: Executive Director

Point
Amount (€)

1
84,050

2
85,101

3
86,151

4
87,202

5
88,253

6
89,303

7 (after 3 years)
94,556

8 (after 3 years)
99,809

5

