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Extend civil legal aid to employment equality and equal status claims

Increase the transparency of the Workplace Relations Commission
Discriminatory findings should trigger an equal pay audit

Facilitate representative legal actions

Mandatory gender pay reporting by companies

Impose real penalties for non-compliance

Require employers to advertise proposed salaries

Prohibit questions about salary history in the recruitment process

Prohibit terms in contracts that prevent disclosure of wages

Enhance provision for flexible work practices
Strengthen the regulation of the casualisation of work
Strengthen the regulation of precarious work

Align the minimum wage with the living wage

Increased investment in the Affordable Childcare Scheme
Extend paternity leave to 1 month
6 months paid parental leave to commence after maternity leave

PRSI credits for carers

Education initiatives to address stereotyping in subject choices
Innovative programmes to encourage girls into STEM

Initiate roll out of an agreed national salary scale for the childcare
workforce to recognise qualifications and professionalization

Implement the recommendations of Hearing Women’s Voices
Implement the recommendations of Better Board, Better Business,
Better Society

Implement the recommendations of Parliament of All Talents
Introduce quotas for local elections

Introduce quotas for boards of private companies



