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Foreword
Mary McAleese

Nothing stays the same. Ahead of all of us who share this 
island, in what is now, thankfully a post-violent conflict society, 
is a time of rapid social and political development with the 
added possibility of constitutional change. The Good Friday 
Agreement, so overwhelmingly supported in both jurisdictions, 
sets out a road map for a shared future. We will all be impacted 
by the discussions and decisions that will shape that future. 
That is why it is essential that women’s voices, experiences, 
vision, and views drawn from every corner of the island make 
their contribution to the mutually respectful and honest 
debates needed to guide us safely to a better future for all. 
Too often, women’s voices are absent and excluded from the 
significant discussions and decision-making arenas. In the 
past, that has cost us dearly and it is not the kind of future 
we can countenance.

The Women’s Assembly provided a critical opportunity 
for an open conversation between women who refuse to 
settle for being side-lined or silenced while their future is 
being constructed around them. The Assembly participants 
were drawn from the widest spectrum of experiences and 
perspectives. They took time to listen intently to the views of 
others, to share their own views, and to explore how those 
diverse experiences could be distilled into a shared vision for  
a stable, egalitarian future-one informed by and fit to meet the 
needs and aspirations of women on this island.

From the outset the Assembly made space for very diverse 
voices, ensuring that particularly those from underrepresented 
communities had their say. During the Assembly, we created 
a supportive environment for connection and reflection, where 
personal stories were shared, and the challenges faced by 
women in both the North and South of the island were heard 
with open, trusting hearts. We embarked on a journey that 
moved from reflecting on the current realities of living in a 
divided society to exploring our differences and our perceptions 
of each other, to envisioning a thoroughly inclusive, diverse, and 
equitable, future society, where the empowerment of women 
makes for dynamic, healthy societies. 

Across the island we need safe, respectful spaces like the 
Women’s Assembly, where we can approach hard issues, 
like the looming constitutional question in a spirit of good 
neighbourliness, curiosity and mutual tolerance, where a 
realisation of our common values and especially our hopes 
can develop; where a deeper comprehension of one another’s 
outlook can dawn; and where confidence can grow that we 
do indeed have a collective power, which can be harnessed 
to the betterment of all regardless of jurisdictional boundaries. 
The bonds that formed over these days of reflection and 
interaction are, we believe, significant and helpful in enabling 
us to move forward together to face the challenges ahead, and 
to contribute to their solution with new perspectives distilled 
from our deliberations. By facilitating genuine exchanges and 
fostering a sense of common purpose, the different paths we 
all came from did not inhibit the articulation of a common 
determination that the future will be one where all women  
thrive and where the barriers to their flourishing will be 
dismantled together so that all men, women and children  
thrive in a reconciled world where justice, equality, and parity  
of esteem prevail.

The Assembly openly recognized and explored the layers of 
complexity in our experiences as women living on a divided 
island. Yet, we found wells of commonality and mutual regard, 
from which to draw a solidarity and collaborative strength. That 
solidarity and strength allows us to believe in the imperative 
of amplifying women’s voices, views, and vision, so they can 
be key influencers of the changes needed to put the wasteful 
days of conflict well behind us, and put in front of us the shared 
benefits of progress through partnership.
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Introduction

Our island is undergoing profound 
political and social change. 

From the lasting impact of Brexit and the Good Friday 
Agreement to the urgent challenges of climate change and 
the global rise of the far right, Ireland stands at a crossroads. 
Despite the deep effect these issues have on women’s lives, 
their voices have too often been absent from these 
critical conversations. 

The Women’s Assembly - A Feminist Shared Future was 
convened by the National Women’s Council (NWC) to 
challenge the historical exclusion of women from political and 
constitutional discussions, creating a space where women 
can take the lead in shaping Ireland’s future. Rooted in feminist 
principles, the Assembly sought to move beyond the binary 
debates that often surround discussions on Irish reunification, 
focusing instead on the broader social, economic, and political 
changes needed to build a more just and equal society. This 
work goes beyond representation, seeking to embed NWC’s 
feminist values such as care, economic equality and climate 
justice into the foundations of Ireland’s evolving political 
landscape. By bringing together diverse voices, challenging 
systemic barriers, and fostering cross-border collaboration, 
NWC is positioning women as essential architects of the island’s 
future, ensuring that any constitutional change reflects the 
realities, needs, and aspirations of all women.

As we mark International Women’s Day 2025, we acknowledge 
that the future of our island is shaped by both the weight 
of its history and the urgency of present global challenges. 
Confronting the realities of colonialism, partition, and their 
enduring inequalities is essential for healing and progress. 
We must recognise the unseen ways our divided island has 
shaped our lives and the barriers it continues to reinforce. 
These historical legacies, combined with today’s crises, deepen 
gender inequality, making it more urgent than ever for women 
to be at the forefront of shaping what comes next. 

This NWC initiative, chaired by former President Mary McAleese, 
provided an important space for women to share their hopes, 
concerns, and ideas about the future of Ireland. The Women’s 
Assembly sought to nurture thoughtful dialogue, active sharing 
and listening rather than push participants toward a singular 
position on constitutional change. Too often, national debates 
on constitutional change are framed as divisive, dominated by 
male voices, and shaped by traditional power structures which 
can leave women’s perspectives marginalised or overlooked. 

Without creating intentional and dedicated spaces for women’s 
participation, women’s voices risk being sidelined once again. 
The issues that shape women’s lives, issues like care, economic 
justice, and safety, must not be treated as peripheral to 
political change, instead they must be central. Women are not 
bystanders, passive recipients, or mere stakeholders in this 
process - they are essential architects of our shared future.

Building on the National Women’s Council’s (NWC) long 
standing commitment to cross-community and cross-
border solidarity, and for advocacy and policies that reflect 
the realities of the lives of women, North and South, the 
Women’s Assembly brings together 50 women from diverse 
backgrounds to develop a shared feminist vision for Ireland’s 
future that prioritises equality, social justice, and inclusive 
decision-making. We believe in the principles of democracy, 
subsidiarity, and feminist leadership and with decades of 
experience in creating safe spaces for women to share their 
experiences, challenge narratives, and drive collective action, 
NWC is committed to ensuring that women’s voices are not just 
included but central to shaping the future. 

Made possible through funding from the St. Stephen’s Green 
Trust and hosted by both IHREC and the Law Society of 
Ireland, the Assembly stands as a powerful model of how 
we can secure women’s rightful place in shaping 
constitutional conversations. 



Women’s Assembly
A Feminist Shared Journey

The Women’s Assembly was carefully 
structured to create a safe, inclusive, and 
deliberative space for women to engage 
in meaningful dialogue about 
constitutional change.

Recognising that women’s voices have historically been 
excluded or marginalised in political decision-making, 
the Assembly was designed to prioritise participation, 
listening, and collective imagining while maximising 
inclusion, intersectionality, and accessibility to ensure that 
all perspectives, particularly those from underrepresented 
communities, were heard and valued.

The Women’s Assembly was held over two days, with each day 
serving a distinct but interconnected purpose. Day One focused 
on building connections and exploring the realities of living 
on a divided partitioned island, while Day Two shifted towards 
imagining a feminist shared future. Each session was structured 
to try and balance formal presentations, panel discussions, and 
breakout group discussions to foster as much dialogue and 
sharing of ideas as possible.

The Assembly made space for storytelling and lived 
experiences, acknowledging that political discussions are often 
dominated by legal and policy language that can alienate 
those outside formal political spaces. 

A foundational figure in this conversation was the 
Women’s Assembly Chair, Mary McAleese, whose profound 
understanding of the island’s political and social divisions 
helped shape the Assembly’s direction. As a former President 
of Ireland and a native of Belfast, Mary McAleese brought 
a unique and authentic perspective. Her ability to navigate 
complex discussions fostered an inclusive and constructive 
environment. The Assembly’s deliberations unfolded against the 
backdrop of unfinished work from the Good Friday Agreement, 
the ongoing ramifications of Brexit, the rise of far-right rhetoric, 
and global instability driven by climate change and conflict. 
Despite these challenges, the Assembly Chair consistently 
emphasised our shared struggles and aspirations as women, 
reinforcing the Assembly’s role in shaping a collective 
narrative on constitutional change. Through her leadership 
and good humour, meaningful discussions flourished, 
inspiring participants to carry these conversations into their 
own communities. We extend our sincere gratitude to our 
Chairperson Mary McAleese.

To ensure open and meaningful discussions, the Women’s 
Assembly agreed upon a set of ground rules by consensus. 
These principles created an environment where participants 
could engage honestly, respectfully, and without fear of 
judgment. Central to this was the commitment to Chatham 
House Rules, ensuring confidentiality so that participants could 
speak freely without concern for attribution. This was crucial 
for women from communities where conversations about 
constitutional change can be sensitive, and fear of retaliation 
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or ostracism remains a real concern, especially in areas with 
a legacy of paramilitary influence. Creating an open, safe, and 
inclusive space was not just an objective but a necessity for 
the Assembly’s success. 

The group established the following key principles to 
guide discussions:

The Assembly’s journey mirrored the broader constitutional 
debate in that it did not follow a direct, linear path, but was 
instead a layered and complex process shaped by competing 
issues and realities. One principle remained clear from the 
discussions however, that women must be central to these 
discussions from the start, not included as an afterthought 
and while women’s spaces are essential, they cannot exist in 
isolation from decision-making arenas.

The Assembly reaffirmed that constitutional change must be 
understood beyond legal, political, and economic structures. 
It must also centre lived experiences, truth and justice, and the 
rebalancing of power for the better. Ultimately, the Women’s 
Assembly stood as a testament to the power of deliberative 
democracy and collective action, forging a path toward a 
feminist, shared future.

9

Confidentiality matters
Chatham House Rules applied to all discussions.

Respect diverse perspectives and opinions
Every voice is valued.

Listen actively
Engage with care and attention.

One voice at a time
No interruptions, allowing all views to be heard.

Assume good intentions
Approach conversations with openness.

Be honest and non-judgmental
Fostering trust in the space.

Stay curious
Ask questions and seek deeper understanding.

Speak clearly, with courage and responsibility
Words carry weight.

Be empathetic and supportive
Avoid assumptions about others’ experiences.
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Connect, 
Reflect, 
Empower
Day 1

The first day was hosted in the Law Society and centred on 
building connections and deepening understanding. 
After icebreakers and exercises to ground participants in 
the work, Professor John Doyle, Vice President of Research at 
Dublin City University and Academic Editor of the ARINS Project 
delivered a presentation on disparities in women’s rights and 
protections, highlighting the gaps in legal frameworks across 
the island. His comparative analysis revealed how these 
differences shape women’s lives in often overlooked ways 
and exposed many shared challenges, North and South, for 
women’s access to decision making and economic equality. 
A key takeaway was the widespread lack of awareness among 
women about the lived realities of their counterparts in the 
opposite jurisdiction and the urgent need to bridge this gap.

A dynamic panel discussion followed, featuring Assembly 
members Ailbhe Smyth (Irish academic, feminist and LGBTQ 
activist), Andréé Murphy (Director of Relatives for Justice, a 
national victim support NGO), Catherine Cooke (Community 
Activist and Coordinator of Foyle Women’s Information Network), 

and Sophie Nelson (Policy Officer at HERe NI LGBTQIA+ women’s 
organisation). They explored the gendered impact of conflict, 
ongoing barriers to political participation, and the exclusion 
of marginalised voices. The discussion emphasised how the 
constitutional debate presents a crucial opportunity for women 
to advocate for greater recognition and rights regardless of the 
outcome of any future referendum on Irish reunification. 

A key takeaway was the 
widespread lack of awareness 
among women about the lived 
realities of their counterparts in 
the opposite jurisdiction and the 
urgent need to bridge this gap.
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In the afternoon, breakout group sessions provided a 
deeply moving space for women to share their experiences 
of living in a post conflict or divided society. Participants 
reflected on how these realities have shaped their lives and 
expressed their hopes for the future. Participants shared 
their different experiences in the North and the South and 
across communities. Many spoke about the enduring impact 
of division, sectarianism, and discrimination especially for 
marginalised groups such as Traveller and migrant women. 

While politically fueled violence has decreased, structural 
barriers continue to limit women’s lives in accessing decision-
making spaces, social protection, economic equality and the 
high levels of violence against women serve as a stark reminder 
of how far we still need to go. 

Despite frustration over the slow pace of change in achieving 
women’s rights, there was a powerful sense of solidarity and 
determination. Calls for sustained reconciliation spaces, 
support for feminist activism, women’s community and 

voluntary groups, inclusive education, and political recognition 
of women’s lived experiences resonated throughout the 
discussions. Above all, the day reaffirmed the resilience and 
power of women to drive change, strengthening a shared 
commitment to continuing these conversations and building 
a more just and inclusive future.
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Structural barriers continue 
to limit women’s lives in 
accessing decision-making 
spaces, social protection 
[and] economic equality.



Imagining 
a Feminist 
Future
Day 2

With the groundwork laid, Day Two, hosted at the Irish Human 
Rights and Equality Commission, shifted from reflecting on 
the past to imagining the future, opening with a recap of 
the previous day’s discussions and a panel on dismantling 
oppressive systems. Introduced by Mary McAleese, the 
panel explored how legal, economic, and religious structures 
perpetuate inequality, linking these systemic barriers to the 
broader themes of the Women’s Assembly. Dr Sinéad Kennedy, 
a senior academic at Maynooth University and a leading 
advocate for reproductive rights, emphasised the need for 
transformative change rather than simply incorporating 
women and minorities into the existing structures, described as 
“add gender and stir”, critiquing how their concerns are often 
treated as peripheral rather than central to systemic reform. 
Mark Garrett, Director General of the Law Society of Ireland, 
highlighted the importance of coalition-building and pragmatic 
activism. Revd Maria Jansson, former Dean of Waterford, 
drew on her extensive experience in religious leadership and 
activism to challenge the privatisation of religion and its role 
in upholding patriarchal power, advocating for radical reform 
within faith institutions to create inclusive, safe spaces free 

from fundamentalism and the importance of women’s 
voices in social change.

The discussion highlighted the deep interconnections 
between political and legal institutions, economic systems, 
and religion in reinforcing inequality, creating a space where 
these structures could be critically examined and reimagined. 
Panellists and participants explored the effectiveness of 
applying both internal and external pressure in driving change, 
considering whether the ongoing constitutional debate across 
the island provides a meaningful opportunity to address 
inequality. The panel concluded with a strong call for feminist 
collective action to dismantle entrenched power structures and 
a move beyond incremental change towards a fundamental 
overhaul of power dynamics.

Workshops throughout the day explored feminist economic 
frameworks accounting for care work, and climate justice, 
while storytelling exercises fostered deeper understanding 
of intersectional struggles.

National Women’s Council
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1 Ashe , F. (2024) The Women’s Charter for Inclusive Constitutional Futures, 
The Women’s Charter for Inclusive Constitutional Futures Available at: 
https://pure.ulster.ac.uk/en/publications/the-womens-charter-for-
inclusive-constitutional-futures

The afternoon was a celebration of cultural diversity, weaving 
together personal stories and poetry to highlight the richness of 
Ireland’s cultural tapestry, shaped by many identities. Beautiful 
readings and poems were shared by Helena Power, a proud 
Traveller woman and National Membership Officer at the Irish 
Traveller Movement; Leanne Abernethy, Project Manager and 
Director of HERstory - Women in Loyalism, working to increase 
the participation of Loyalist women in community and politics; 
Maria-Elena Costa Sa, a human rights activist and Community 
Development Lead at the Irish Network Against Racism (INAR); 
and Andrea Ní Fhearaíl, the youngest member of the Women’s 
Assembly who is a passionate Gaeilgeoir and advocate for 
language rights, currently studying at Ulster University. Their 
contributions, reflecting their respective cultural backgrounds, 
shared a common thread emphasising the importance of 
tolerance, respect, inclusion, and recognition in shaping 
Ireland’s future.

New research was presented by Professor Fidelma Ashe on The 
Women’s Charter for Inclusive Constitutional Futures, offering 
a structured approach to feminist constitutional engagement. 

This helped Assembly members move from reflection to 
strategy, recognising that feminist values had already been 
articulated, but the challenge now was ensuring they became 
central to future discussions. The Charter serves as a tool to 
guide advocacy efforts, demand meaningful participation, and 
push for structural changes that would embed gender equality 
in constitutional and political processes1.

As the Assembly concluded, participants committed to 
amplifying feminist values, ensuring the ongoing engagement 
of women in this conversation and demanding a seat at the 
table. While there was a strong call to move beyond discussion 
into action, members also emphasised the importance of 
balancing the drive for solutions with the need for deeper 
reflection, recognising that fully understanding the impact 
of the past on women’s lives is essential for building a more 
inclusive and informed constitutional conversation. The event 
closed with a collective commitment to securing resources and 
recognition for this work, ensuring that future generations inherit 
greater rights and opportunities than we have today.
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The Women’s
Charter for Inclusive 

Constitutional Futures
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Key Findings 
from the Women’s 
Assembly Process 

Based on the discussions, breakout groups, 
panels, and reflections across both days, 
the Women’s Assembly surfaced several 
key findings that are crucial for informing 
future feminist engagement in Ireland’s 
constitutional discussions. These findings 
capture the insights, challenges, and 
opportunities that emerged from the two day 
deliberative process.

1. Beyond Borders: Advancing Feminist 
Constitutional Conversations
For too long, Ireland’s future has been framed as a binary choice 
of whether the North remains within the UK or reunifies with the 
Republic of Ireland. However, the Assembly highlighted that this 
debate is too narrow. While a referendum or “border poll,” as 
provided for in the Good Friday/Belfast Agreement, will ultimately 
require a simple yes or no vote, the future of the island cannot 
be defined solely by territorial boundaries. Instead, it presents an 
opportunity for transformative change that focuses on the kind 
of society we want to create. By incorporating diverse voices, 
particularly those of women, the Assembly pushed for a broader, 
more nuanced conversation that prioritises shared values, 
fundamental rights, and 
collective well-being over political binaries.

Women in the Assembly expressed frustration that issues central 
to daily life like healthcare, childcare, economic justice, gender-
based violence, and sustainability are sidelined in constitutional 
debates. Women’s voices have been marginalised despite their 
leadership in community-building, and peace efforts. To create 
an inclusive future, we must ensure that women, particularly 
those from underrepresented groups such as rural communities, 
working-class backgrounds, migrant and Traveller communities, 
LGBTQ+ groups, disabled women, and survivors of violence have 
meaningful access to these discussions. Unionist women also 
require additional support to engage.

The Women’s Charter for Inclusive Constitutional Futures, 
a framework to embed feminist principles in constitutional 
processes. It calls for conversations about constitutional change 
to be facilitated at the most local and accessible level, ensuring 
democracy is diverse and representative. The Charter outlines 
eight guiding principles for gender inclusive democracy that 
support stakeholders to actively facilitate, resource and value 
women’s participation. It is a product of a series of research 
projects that aimed to ensure women’s voices were included in 
constitutional discussions on the island. The projects challenged 
the binary frameworks that dominate discussions of constitutional 
change, valued and demonstrated the importance of women’s 
inclusion, in all their diversity, in any framing of change, and 
identified the barriers to women’s inclusion in constitutional 
debates.   

Constitutional debates often focus on ownership of land, 
governance, and identity. Given the urgency of the climate crisis 
the Assembly was encouraged to rethink this approach. Rather 
than seeing land as something to possess, a feminist approach 
recognises it as something that sustains life. Our relationship with 
land on this island should be one of stewardship, not ownership 
and exploitation. Examples like Costa Rica’s constitutional 
right to a healthy environment2 and Wales’ Future Generations 
Commission explored by the Women’s Assembly offer models for 
ensuring political decisions today make us “good ancestors” by 
considering their impact 
on future generations3.

At a time when far-right forces threaten hard-won rights, we 
must resist rollbacks and commit to building a feminist, inclusive, 
and sustainable future. Being “good ancestors” means creating 
a constitutional framework that does not repeat past injustices. 
Women’s equality is not an add-on to constitutional debates, it is 
central to democracy, justice, and lasting social transformation. 
A “New Ireland” must offer something genuinely new and this 
means transformative thinking, alternative systems, and a vision 
of governance, economics, and social 
life that is truly equal. 

2 United Nations Human Rights Council (2014) Report of the Independent Expert on the 
issue of human rights obligations relating to the enjoyment of a safe, clean, healthy and 
sustainable environment on his mission to Costa Rica (A/HRC/25/53/Add.1) United Nations
3 Comisiynydd Cenedlethau’r Dyfodol Cymru / Future Generations Commission for Wales 
www.futuregenerations.wales 
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2. Structural Barriers Keep Women 
Marginalised From Constitutional 
Conversations
Women across Ireland continue to face systemic barriers to full 
participation in decision-making and constitutional conversations. 
While progress has been made, structural inequalities persist, 
particularly for marginalised groups such as lone parents, 
Traveller and Roma women, disabled women, migrant women, 
and working-class women. Limited resources further exacerbate 
these challenges, leaving women underrepresented in political 
leadership4.

A particularly stark example of women’s marginalisation is the 
undervaluation of care work. Care and support work, which is 
disproportionately carried out by women, remains largely unpaid 
and is not recognised as a fundamental pillar of the economy5. 
The lack of financial compensation forces many women into 
precarious economic situations, limiting their participation in the 
workforce and political activism6. This undervaluation reinforces 
traditional gender roles and perpetuates the idea that caregiving 
is a private responsibility rather than a public policy issue requiring 
state support7.

Political institutions remain inflexible, designed without 
consideration for caregiving responsibilities. The absence of 
family-friendly policies and accommodations for women’s 
leadership styles makes political participation difficult8. Instead 
of evolving to reflect societal diversity, political structures 
remain rooted in patriarchal, adversarial models that prioritise 
competition and hierarchy, expecting women to change 
themselves to adapt to the system rather than the other 
way around9.

Gender bias within political parties and government institutions 
further restricts women’s access to leadership roles and 
decision-making spaces. This bias is evident not only in women’s 
underrepresentation but also in policy decisions that fail to 

consider their specific needs, such as those related to domestic 
violence, reproductive rights, and social protection. The systemic 
failure to address women’s and marginalised communities 
needs in policy not only perpetuates inequality but can also lead 
to disengagement from political processes reinforcing gender 
inequality in politics10.  

A feminist framework for constitutional change recognises that 
true democracy is not possible without women’s full participation. 
Women’s participation in constitutional processes cannot rely 
solely on voluntary activism either, it must be structurally and 
financially supported. All actors involved in future constitutional 
debate must actively remove financial, logistical, and cultural 
barriers, ensuring that political movements are structured to 
support women’s participation and leadership. 

3. Reconciliation is Incomplete Without 
Women’s Voices
Women’s lived experiences of conflict, division, and post-conflict 
recovery on this island remain largely overlooked in political, 
social, and constitutional discussions. The violence, trauma, 
and systemic oppression women faced during the most recent 
phase of conflict on the island have been consistently sidelined, 
even though women were deeply affected by conflict not just as 
victims, but as caregivers, community leaders, peacebuilders, and 
in some cases, combatants, a reality that remains uncomfortable 
for many to acknowledge.

The Good Friday/Belfast Agreement is often celebrated as a 
landmark peace deal, yet it failed to meaningfully address the 
gendered impacts of conflict. Women who endured violence, 
displacement, and systemic oppression were left to rebuild their 
lives with little formal acknowledgment, institutional support, or 
resources to heal. 

4 NWC (2023) National Women’s Council opening statement to the Joint Oireachtas Committee Children, Equality, Disability, Integration and Youth “Challenges facing women 
accessing education, leadership and political roles” Available at: https://data.oireachtas.ie/ie/oireachtas/committee/dail/33/joint_committee_on_children_equality_disability_
integration_and_youth/submissions/2023/2023-06-13_opening-statement-rachel-coyle-head-of-campaigns-and-mobilisation-the-national-women-s-council_en.pdf
5 IHREC/ESRI (2019) Caring and Unpaid Work in Ireland - https://www.ihrec.ie/app/uploads/2019/07/Caring-and-Unpaid-Work-in-Ireland_Final.pdf 
6 NWC (2025) Pre-Budget Submission 2025 https://www.nwci.ie/images/uploads/NWC_Pre-Budget_Submission_2025_FINAL.pdf
7 Action Aid/NWC (2024) A Feminist Vision of Care and Economic Equality - https://www.nwci.ie/images/uploads/A-Feminist-Vision-of-Care-and-Economic-Equality.pdf
8 NWC 2022 A Toolkit for Local Authorities on Supporting Family-Friendly Local Government  Available at: https://www.nwci.ie/images/uploads/NWC_Family_Friendly_Toolkit.pdf
9 Cullen, P., and McGing, C 2024 Women Beyond the Dáil: Access, Representation and Retention in Irish Local Government, National Women›s Council of Ireland, https://www.nwci.
ie/images/uploads/Women_Beyond_the_Dail_2024.pdf
10 NWC (2024) Alliance for Gender Quotas at Local Level Position Paper https://www.nwci.ie/images/uploads/FINAL_Formatted_Gender_Quotas_Position_Paper.pdf
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One of the most striking themes that emerged in the Women’s 
Assembly was the deep disconnect between women in the 
North and South regarding their understanding of the conflict 
and its continuing impact. Many women from the South had 
never considered themselves part of a post-conflict society, 
viewing the conflict or “Troubles” as something that happened 
“up there”. However, Assembly discussions revealed that 
partition, media censorship, historical injustices, and church 
and state repression shaped women’s experiences on both 
sides of the border. Women in the South reflected on how 
successive Irish governments, through silence or deliberate 
avoidance, distanced themselves from the conflict in Northern 
Ireland. This lack of engagement created a widespread 
failure to recognise and understand the struggles of women 
in the North, leading to expressions of shame and guilt 
when participants learned about the ongoing realities of 
discrimination, economic inequality, and political instability 
that still shape women’s lives today.

While official narratives often frame the Good Friday/Belfast 
Agreement as the end of conflict, the Assembly made it clear 
that its legacy continues through transgenerational trauma, 
addiction, mental health issues, sectarian intimidation, 
segregation in housing and education, policing practices, and 
the persistent exclusion of victims and survivors from justice 
and reconciliation processes. Women also challenged the 
perception that violence and division were exclusive to the 
North, highlighting the systemic abuses faced in the South 
such as state and religious control over women’s bodies, the 
Magdalene Laundries, and forced adoptions. These were forms 
of systemic violence that have not been framed as part of the 
wider post-conflict conversation.

Participants emphasised that while the Good Friday/Belfast 
Agreement was a historic milestone it failed to fully address 
the past; particularly for victims and survivors of violence, 
but ignoring the past does not make it disappear11. Assembly 
members expressed concern about the culture of historical 

denial and reluctance to engage with the realities of conflict, a 
pattern that exists across the island. While improving relations 
between North and South and between Ireland and the UK is 
important, any meaningful constitutional debate must embed 
truth, justice, and reconciliation as core pillars, rather than 
treating them as afterthoughts.

Women’s exclusion from peace and reconciliation processes 
is not a new phenomenon. Historically, these efforts have been 
male-dominated, with women’s experiences of conflict largely 
ignored. As Women’s Aid Federation NI highlighted in the late 
1990s, the political peace process in Northern Ireland was only 
one part of the equation. What was also needed was “another 
peace process, one which tackles violence in the home”12.
Without an honest understanding of the gendered impact of 
conflict and women’s exclusion from decision-making, future 
political frameworks risk reinforcing inequality. 

One of the most overlooked aspects of this history is that 91% 
of those killed during the conflict were men and boys13. While 
this statistic has often been used to reinforce a narrow, male-
centred narrative of the conflict, it reveals a more complex 
gendered impact. Women, though also killed, interned, and 
imprisoned during this period, were largely left to play the 
role of rebuilding shattered communities, raising families 
alone, caring for the injured, and advocating for justice 
within a political system that continually marginalised them. 
Experiences of conflict related sexual violence, domestic abuse, 
and trauma remain largely absent from mainstream justice 
mechanisms. The abuses suffered by women whether at the 
hands of paramilitary groups, state forces, or within their own 
homes have never been adequately acknowledged, let alone 
addressed in legal frameworks.

Religious and state institutions have played a central role 
in controlling women’s lives across the island. The close 
relationship between church and state shaped laws, policies, 
and social norms that restricted women’s autonomy and 

11 Duggan, D. (2024) The Northern Ireland Troubles (Legacy and Reconciliation) Act 2023 
and the Irish government response ARINS blog 
https://www.ria.ie/blog/the-northern-ireland-troubles-legacy-and-reconciliation-
act-2023-and-the-irish-government-response/
12 Women’s Aid Federation Northern Ireland (1999). Annual Report 1998/1999. Women’s 
Aid Federation Northern Ireland
13 Relatives for Justice (2024) Opening Statement Andrée Murphy, Deputy Director, 
Relatives for Justice Committee on the Implementation of the Good Friday Agreement 
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reinforced patriarchal structures. Partition cemented this 
control, creating two deeply conservative states where religious 
institutions wielded significant influence over society, shaping 
gender roles and limiting women’s rights. While sectarian 
divisions in the North reinforced rigid social expectations, the 
South saw the Catholic Church maintain a dominant role 
in areas such as healthcare, education, and family life. This 
institutional control has left a lasting legacy. Any discussion of 
reconciliation must acknowledge how partition enabled these 
structures to thrive, shaping gendered oppression in ways that 
still impact women and marginalised communities today.

The unresolved legacy of conflict continues to hinder 
meaningful discussions about the way forward. Without directly 
addressing historical trauma, reconciliation will remain limited 
and surface-level. A feminist approach to constitutional change 
recognises that reconciliation is not only about addressing 
past violence but also about dismantling present inequalities. 
Conflict and misogyny are deeply interlinked, shaping the 
political culture and everyday life on this island. Tackling these 
systemic issues is essential to building a just and caring society 
where all voices are heard and valued. However, many women 
fear that discussions on the island’s constitutional future will 
pressure them to “move on” without fully reckoning with the 
deep legacies of conflict. This concern became evident in the 
Assembly, particularly as discussions shifted from reflecting on 
the past on day one to envisioning the future on day two.

Reconciliation is essential to building a truly shared and 
feminist future. For reconciliation to be meaningful, it must be 
deliberate, structured, and embedded in constitutional change. 
Healing spaces must be purposefully created. Reconciliation is 
not a box-ticking exercise or a one-time event but an evolving 
process that requires time, resources, and commitment. 
A feminist approach to constitutional conversations challenges 
the assumption that peace is already achieved, instead 
emphasising that true peace requires truth-telling, reparations, 
and structural transformation centring truth, justice, and 

healing as essential in breaking cycles of violence, exclusion, 
and silencing in the pursuit of an inclusive and just society. 

4.  Recognising and Celebrating 
Women’s Multiple Identities Across 
Our Island 
The Women’s Assembly highlighted that meaningful 
constitutional change cannot be discussed without addressing 
deep-rooted histories of colonialism, sectarianism, and 
exclusion and how these have shaped our identities.

Despite time constraints, the Women’s Assembly created 
space to acknowledge and celebrate the island’s diverse 
identities. Discussions highlighted the need for a deeper 
exploration of how these identities were historically constructed, 
weaponised, and reinforced through legal and political 
structures. Meaningful engagement to unpick deeply rooted 
identities to better understand ourselves and each other will 
require sustained dialogue, resources, and long-term time 
commitment which must be the essential foundation for any 
future constitutional process.

For many participants, identity was not just about political 
affiliation, but about how identity has been controlled, policed, 
and even erased in public and private life. Women who identify 
as Irish living in Northern Ireland spoke about how, for decades, 
they were forced to suppress or hide their Irish identity for 
their own safety and that even today, the Irish language and 
culture is diminished in public spaces. While much of the 
constitutional conversation focuses on Unionist fears in a post 
Irish unity scenario, there is far less recognition of the historical 
and everyday realities of suppression that those described as 
Catholic/Nationalist have endured and continue to endure. 

A key question that emerged from the Assembly was how 
British identity would be recognised and protected in any future 
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constitutional arrangement. Women from Unionist backgrounds 
expressed uncertainty and fear that their cultural and political 
identity could be sidelined in a post Irish unity scenario. 
However, there was also recognition that identity protections 
should not be framed as an exclusive concern for one group 
but as a universal principle. A shared feminist future offers an 
opportunity to address the systemic inequalities and historical 
hurts that have shaped this island, ensuring that everyone’s 
identity is recognised and respected, on equal terms, without 
hierarchy or exception. 

The right to identify as Irish, British, or both, is already enshrined 
in the Good Friday/Belfast Agreement, but beyond this, there 
is currently no broader framework that actively protects 
British identity, or indeed, any identity, within the structures of 
Northern Ireland or the UK. Despite concerns about identity 
protections in a united Ireland, Unionist identity is not currently 
safeguarded beyond the symbolic recognition within the Good 
Friday Agreement, there are no constitutional guarantees in 
the UK that explicitly protect British identity in Northern Ireland, 
nor does the region have the Bill of Rights that was originally 
promised in the peace process. Yet, the fear of identity loss is 
often cited as a reason to avoid engagement in constitutional 
discussions which is a challenge that highlights the need 
for an open, rights-based conversation rather than retreat 
from the debate. Some women noted that the constitutional 
conversation presents an opportunity to build pressure within 
the Unionist community for progressive reforms from Unionist 
leaders in Northern Ireland such as a long-overdue Bill of Rights, 
improved equality legislation, and stronger protections for 
workers and public services.  

Despite Assembly members coming from many different 
backgrounds and identities, the issues facing women, and 
the hopes for future generations were remarkably similar. 
For many, this process was the first time they had meaningful 
conversations with women from a Unionist background, proving 
that when safe, inclusive spaces are created, dialogue across 

divides is possible and transformative. The Assembly facilitated 
this through the ground rules of active listening, staying curious 
and assuming good intentions leading to a space where 
women could speak more openly about their lived experiences, 
fears, and hopes for the future without judgement. 

Beyond the binary of nationalism and unionism, two reductive 
indicators that fail to acknowledge the complexity of women’s 
identities, migrant women and women of colour in the 
Assembly raised a different set of questions about identity and 
belonging. Migrant women felt excluded from the constitutional 
debate, treated as outsiders despite the direct impact 
constitutional changes would have on their lives. It is often 
overlooked that our migrant communities can offer valuable 
perspectives from their own experiences if they have come to 
Ireland from a post-conflict country.

There were no Roma women in the Assembly but for Traveller 
women it was clear that their identity is deeply impacted by 
experiences of structural discrimination, exclusion from public 
life, and criminalisation by the state. Many Traveller women 
experience housing discrimination, disproportionate support for 
their families, and routine racism in employment, healthcare, 
and education14. For these women, the constitutional 
conversation raised questions about whether the future of the 
island will finally offer them equality, recognition, representation 
and security. 

Avoiding these conversations will only deepen divisions. 
A shared feminist future offers the chance to build a society 
where all identities are recognised, with rights, protections, and 
dignity guaranteed. The Assembly did not produce concrete 
solutions for this but highlighted the urgent need for deeper 
engagement. It exposed how constitutional debates have long 
sidelined women, migrants, Travellers, and other marginalised 
communities, framing identity and reconciliation through a 
narrow political lens while ignoring ongoing systemic racism, 
sectarianism, and exclusion.

14 Government of Ireland. (2024). National Traveller and Roma Inclusion Strategy II 
(2024-2028) Department of Children, Equality, Disability, Integration and Youth https://
www.gov.ie/en/publication/834f1-national-traveller-androma-inclusion-strategy-
ii-2024-2028/
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To move forward, any constitutional model must ensure 
that those historically locked out of power are finally heard, 
represented, and protected in a future where justice and 
equality are realities for all who call this island home. 

5. Ending Violence Against 
Women Must Be A Priority
Violence against women remains one of the most pervasive 
and structurally embedded forms of oppression across the 
island of Ireland. It transcends national identity, political 
affiliation, class, race and geography, affecting women in both 
the North and South. The Assembly recognised that this is 
not an individual problem, but a systemic issue reinforced by 
legal, political, and economic structures that continue to fail 
women. In particular, the legacies of conflict and division have 
shaped patterns of gender-based violence, with patriarchal 
power structures reenforced by paramilitary groups, religious 
institutions, or state actors keeping survivors silent and blocking 
their path to justice15.

Despite progress in recent years, both jurisdictions still fail 
to provide adequate protections, resources, and justice for 
survivors of domestic abuse, sexual violence, and coercive 
control. There is an inconsistency in law enforcement responses 
and a general culture of victim blaming. While legal and judicial 
systems remain flawed, with many cases never making it to 
trial, or resulting in convictions16. Economic structures and poor 
state policies also trap women in abusive relationships through 
housing insecurity, financial dependence, and inadequate 
social protections17. The border further complicates access to 
safety and support, as differing legal systems, social welfare 
policies, and law enforcement practices create barriers for 
survivors who may seek refuge across jurisdictions18. Addressing 
violence against women requires not just legal reforms but 
also the transformation of social and economic conditions that 
enable violence to persist.

The Assembly called for an end to violence against women 
to be a priority in our shared future. There is an urgent 
need for stronger accountability mechanisms to ensure 
governments and public institutions uphold their obligations 
to protect women. While both Northern Ireland via the UK 
and the Republic of Ireland are signatories to the Istanbul 
Convention, implementation remains inconsistent. The 
principles of the Istanbul convention must be fully integrated 
into future constitutional conversations and frameworks. A 
feminist approach to constitutional change recognises that 
true equality and justice are impossible without prioritising 
the eradication of violence against women. The Assembly 
emphasised that tackling violence against women must be a 
core component of any feminist reconciliation process, rather 
than a secondary or separate issue. 

6. A Feminist Shared Ireland Needs 
an Economy That Works for All 
The current economic system in both jurisdictions on the island 
prioritises profit over people and planet, endless economic 
growth over community wellbeing, and market stability over 
care and support19. A feminist approach to constitutional 
conversations recognises that women’s economic equality 
must be central, rejecting the outdated notion that women’s 
issues are peripheral to the economy. Without a feminist 
reimagining of economic structures, constitutional change risks 
perpetuating, rather than dismantling, existing inequalities.

Doughnut Economics and other feminist economic models 
were explored by the Assembly as alternatives to the dominant 
current systems that have failed both people and the planet20. 
Feminist models prioritise sustainability, human rights, and 
collective well-being over extractive, highly polluting capitalism. 
Women’s unpaid and underpaid work including caregiving, 
domestic work, and community activism must be formally 
brought into the economic planning and policymaking rather 

15 NWC (2024) North South Co-operation to Tackle Violence Against Women Dialogue Report Available at:
https://www.nwci.ie/images/uploads/NWC_WAFNI_Violence_Against_Women_REPORT.pdf
16 National Women’s Council (2023) Justice system reform for survivors of domestic, sexual and gender-based violence: Ensuring a 
victim/survivor-centred approach. Available at: https://www.nwci.ie/images/uploads/NWC_DSV_Justice_Report.pdf
17 Women’s Aid (2020). The domestic abuse report 2020: The hidden housing crisis. Available at: https://www.womensaid.org.uk/wp-
content/uploads/2020/06/The-Domestic-Abuse-Report-2020-The-Hidden-Housing-Crisis.pdf.
18 NWC (2024) North South Co-operation to Tackle Violence Against Women Dialogue Report Available at:
https://www.nwci.ie/images/uploads/NWC_WAFNI_Violence_Against_Women_REPORT.pdf
19 European Women’s Lobby (2020) Purple Pact - https://www.womenlobby.org/IMG/pdf/purplepact_publication_web.pdf
20 Raworth, K. (2017). Doughnut economics: Seven ways to think like a 21st-century economist Chelsea Green Publishing
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than remaining an afterthought21. Economic justice cannot be 
separated from climate justice and a truly feminist economy 
would protect natural resources, promote regenerative 
practices and sustainable industries, and ensure that 
environmental policies do not disproportionately impact 
already marginalised communities.

A feminist economy is about fundamentally redefining what 
we value. The Assembly called for a shift away from economic 
policies that serve only markets and the so called “1%” and 
toward models that prioritise the “99%”22, equality, sustainability, 
and collective care. If constitutional change is to be meaningful, 
if we are to begin looking towards a “New Ireland” then it 
must truly offer something new, it must guarantee economic 
structures that work for all, while protecting the environment for 
future generations.

7. Women Leading the Way:  
The Frameworks Exist, 
Now It’s Time for Action
The Women’s Assembly made it clear that women will not 
be passive observers in the constitutional debate. There was 
overwhelming consensus that women must actively shape 
Ireland’s future. 

Women are not waiting for solutions or deferring to decision-
makers. Women across Ireland are already occupying space, 
creating forums, and leading critical conversations about the 
island’s constitutional future. NWC’s All-Island Women’s Forum, 

the Belfast Women’s Assembly, and various grassroots feminist 
movements have already begun shaping discussions on 
governance, justice, and equality, challenging the traditional, 
male-dominated structures of political debate.

The tools to ensure meaningful participation already exist. 
The Women’s Charter for Inclusive Constitutional Futures, 
developed through extensive feminist research and 
deliberation, provides a clear, actionable framework for 
embedding gender equality in constitutional discussions. 

Additionally, the Joint Oireachtas Committee for the 
Implementation of the Good Friday Agreement in the Republic 
of Ireland recently concluded its investigation into women’s 
perspectives on constitutional change, producing strong 
recommendations that should now be advanced by the 
relevant authorities, North and South23. 

Women are already leading the way, shaping the discourse, 
and putting forward feminist frameworks for change. 
The challenge is ensuring that political systems adapt to 
support and sustain this momentum and meaningfully 
resource these conversations.  

The Assembly called for resources to be made available 
to continue our important work and to bring the Women’s 
Assembly around the island and into marginalised 
communities. The Assembly also called for endorsement 
of The Women’s Charter for Inclusive Constitutional 
Futures as a tangible positive framework for inclusive 
constitutional conversations. 

21 UK Women’s Budget Group (2022) A Green and Caring Economy  https://wbg.org.uk/wp-content/uploads/2022/11/A-Green-and-
Caring-Economy-Report.pdf
22 Taneja, A., Kamande, A., Guharay Gomez, C., Abed, D., Lawson, M., & Mukhia, N. (2025) Takers not makers: The unjust poverty and 
unearned wealth of colonialism. Oxfam International. https://www.oxfam.org/en/research/takers-not-makers-unjust-poverty-and-
unearned-wealth-colonialism
23 Joint Committee on the Implementation of the Good Friday Agreement (2024) Perspectives on Constitutional Change: Women and 
Constitutional Change  https://data.oireachtas.ie/ie/oireachtas/committee/dail/33/joint_committee_on_the_implementation_
of_the_good_friday_agreement/reports/2024/2024-11-06_perspectives-on-constitutional-change-women-and-constitutional-
change_en.pdf



Key Learnings 

The Assembly succeeded in moving 
beyond the current binary debate on 
Ireland’s constitutional future. It succeeded 
in creating space for difficult conversations 
centring marginalised experiences and 
voices. It challenged dominant narratives 
about women’s roles, about our island’s 
unique history, the legacy of conflict and 
its impact on reconciliation, all while 
encouraging bold feminist aspirations for 
what the future could look like. 

Discussions surrounding identity requiring deeper exploration 
and outreach beyond activist circles was identified as a priority 
for future engagements. Political will and sustainable funding to 
meaningfully engage women’s experiences and voices remain 
critical concerns.

Time constraints restricted deeper engagement in these 
vital conversations, limiting opportunities for reflection and 
meaningful dialogue. More space for healing would have been 
beneficial before moving participants toward developing 
solutions. Our Assembly was held over two days spanning 
three months. A residential format might have provided a better 
environment for deeper connection, processing, and 
collective visioning.

The Assembly brought together 50 women from across 
Ireland, but this gathering alone could not fully capture the 
diversity of women’s experiences. Many voices remain unheard. 
Unlike the formal Ireland’s Citizens’ Assembly process which 
provides financial support for participants, including travel, 
accommodation, and other expenses, this Assembly did 
not have the resources to offer expenses for care or travel. 
As a result, some women, particularly those with caregiving 
responsibilities or financial constraints may have been 
unable to take part. While funding limitations will always pose 
challenges, ensuring greater accessibility in future initiatives 
will be important to truly reflect the realities of women’s lives.

The Assembly marked the start of a longer feminist intervention 
that will be led by NWC. It is essential that spaces be created 
to ensure women are part of constitutional discussions but 
more critically we must ensure that feminist principles shape 
the process from the outset. This requires holding political 
leaders and influencers accountable, ensuring they speak 
and act responsibly in the future debate and securing 
the necessary resources to make meaningful democratic 
engagement a reality.
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The Women’s Assembly was a success in 
bringing together women’s experiences 
and feminist perspectives on constitutional 
change. It moved the conversation beyond 
a binary framework, highlighting that 
feminist perspectives can be a guiding 
force in shaping Ireland’s future. We hope 
that its impact will be felt into the future as 
having laid the groundwork for concrete 
strategies to embed feminist principles into 
constitutional processes. 

The Assembly reinforced the critical role of women-only spaces 
where women can engage openly, build solidarity, and shape 
feminist visions of the future without fear of exclusion. Assembly 
members also highlighted that while women-only spaces are 
vital, there are many potential allies we can bring along with us. 
Indeed, these conversations are important, but we must also 
ensure that we are not “preaching to the converted” or that we 
do not inadvertently silo ourselves from where decisions are 
being made. 

The Assembly process also affirmed NWC’s role in fostering 
reconciliation by providing spaces that bridge the gaps 
between divided communities.

The support of St Stephen’s Green Trust for this work was 
courageous and timely. The Assembly highlighted the 
importance of resourcing feminist led democracy building 
efforts and made clear that greater investment is required 
to ensure that women’s voices are heard and influential in 
decision making. The Assembly recognised that democracy is 
incomplete if women and marginalised communities are not 
actively shaping it. Securing long-term funding for follow-up 
assemblies and ongoing deliberative engagement is critical. 
One-off consultations are not sufficient and risk being 
tokenistic rather than transformative.

To sustain the momentum generated by the Women’s 
Assembly, feminist engagement must extend beyond the 
community space and into formal political structures. Without 
intentional efforts to embed feminist voices in these processes, 
patterns of exclusion will persist. Women are already leading 
the way in shaping discourse, developing feminist frameworks, 
and advancing visions for change. The real question now is 
whether political institutions will acknowledge and integrate 
these frameworks creating a future that is truly inclusive and 
equal for all. 

While the Assembly brought together 50 women from across 
Ireland, including a participant from one of the offshore islands, 
it was clear that this gathering alone could not fully capture 
the diversity of women’s experiences. Despite efforts to ensure 
broad representation, there are still many voices that remain 
unheard. Future engagement must be expanded to include 
women from diverse sectors, professions, and lived realities, 
ensuring the meaningful participation of working-class women, 
disabled women, LGBTQ+ women, younger voices, and migrant, 
Traveller and Roma women and other groups that continue to 
be marginalised in decision-making spaces. The next phase 
of this work must prioritise reaching out to these communities, 
ensuring that their perspectives are not only part of the 
conversation but actively shape constitutional discussions 
and policies.

NWC approached the Women’s Assembly with a genuine 
openness to learning, engaging fully in the process without 
preconceived ideas about outcome. This willingness to be 
immersed allowed for meaningful dialogue and valuable 
insights to emerge. The process was rich with discussion, 
creating space to confront barriers and explore new ideas. 
While many important conclusions can be drawn from this 
experience, the Women’s Assembly is just the beginning. The 
momentum must now be directed into activism, advocacy, 
and institutional change. Women must claim their rightful 
place in shaping Ireland’s future, ensuring that gender equality, 
care, justice, and inclusion are not just ideals, but the very 
foundations of a New Shared Ireland.

Conclusions/
What’s Next? 
The Future of Feminist 
Constitutional Engagement
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Members of the 
Women’s Assembly

Leanne Abernethy 

Leanne lives in Bushmills, County Antrim and is a mother of 3 
children. She works full-time for HERstory – Women in Loyalism 
C.I.C. and volunteers with AIMS Project, based in Ballymoney. 
Leanne is a qualified restorative practitioner, mediator, 
humanitarian and hostage negotiator, has a BSc in Community 
Development and a Master’s degree in Social Policy from Ulster 
University. 
 
AIMS Project is a community-based restorative practice 
organisation that works to resolve community tension and 
minimise harm; both to persons and to communities. 
 
Leanne is the Project Manager and Director of HERstory – 
Women in Loyalism which aims to increase the participation 
of Loyalist women throughout North Antrim, East Tyrone and 
Londonderry in community, decision-making, politics and 
policy. 
 
Leanne has written several research articles on women and the 
need to involve them in process, these have been published 
in a range of publications including Glencree Peace and 
Reconciliation’s Journal.

Maureen Basett 

I’m a feminist activist fighting for greater equality for women 
for the past 50 years. I’m committed to taking action which 
supports all women, in their diversity and intersectionality, in the 
struggle for justice and equality. 
 
I’m also committed to the achievement of a more equal, 
inclusive and sustainable society and world. I want care for 
people and the planet to be central. In this model, care work will 
be shared between genders and will be valued, resourced and 
supported in a meaningful way. 
 
My work and voluntary involvement aim to promote equality 
and human rights for all marginalised groups. It includes 
devising and delivering education and training programmes, 
conducting evaluations and research as well as policy 
development and advocacy. I work with a wide range of 
community, civil society and public bodies throughout the 
island of Ireland. 
 
I am currently a member of the NWC, Feminist Communities 
for Climate Justice, Bold Climate Action Group and sit on the 
Advisory Group of Women’s Collective Ireland - Tallaght.
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Ursula Barry 

Ursula Barry is an Associate Professor Emeritus with the School 
of Social Policy, Social Work and Social Justice at UCD, and is 
a researcher and activist with a particular focus on gender, 
equality, public policy, reproductive justice and the care 
economy in Ireland and the EU. 
 
Ursula has conducted research and policy analysis for over 
30 years for many NGOs, government departments, statutory 
agencies, and the EU. She is the Irish representative on the 
EU Expert Network on Scientific Analysis and Assessment on 
Gender Equality (SAAGE) and has recently been a member of 
the Expert Advisory Group to the Citizens’ Assembly on Gender 
Equality.

Louise Bayliss 

Louise Bayliss is a co-founder and national spokesperson for 
SPARK (Single Parents Acting for the Rights of Kids) and is the 
chair of TREOIR (Unmarried Parents Federation of Ireland). She 
has a BA in Politics and Psychology and an MSc in Equality 
Studies from UCD. She is a regular media contributor on TV and 
radio, speaking about homelessness, lone parents, and wider 
social justice issues. 
 
Louise has worked for the last 7 years in Focus Ireland running 
advocacy campaigns and managing the Lived Experience 
Ambassador Programme. In December, Louise will be starting 
as the Head of Social Justice and Policy with the Society of St. 
Vincent De Paul.

National Women’s Council

24



Sarah Benson

Sarah Benson is the current Chief Executive Officer of Women’s 
Aid, Ireland. Women’s Aid is a national organisation working 
to prevent and address the impact of domestic violence and 
abuse. They do this by advocating, influencing, training, and 
campaigning for effective responses to reduce the scale and 
impacts of domestic abuse on women and children in Ireland, 
and by providing high-quality, specialised, integrated support 
services. 
 
For nine years prior to this role, Sarah was the Chief Executive 
Officer with Ruhama, an Irish NGO working nationally with 
women and people affected by prostitution, including victims of 
sex trafficking. 
 
In addition, Sarah has previous experience as Manager of the 
National Domestic Violence Helpline and extensive work in the 
community and voluntary sector both in Ireland and abroad, 
particularly with marginalised ethnic minority women and 
youth. 
 
Sarah is a former Chairperson of C.A.P. International (2014–
2019), Member and Vice Chairperson of the Board of the 
National Women’s Council of Ireland (2013–2020), and a former 
member of the Board of The Wheel (2020–2024). 
 
She is currently a Ministerial nominee to the Board of the Courts 
Service of Ireland and to the Board of Cuan. 
 

Alex Brennan

Alexandra Brennan is the Coordinator of the Northern Ireland 
Women’s Budget Group (NIWBG), which scrutinises policy and 
budgetary matters with a gendered lens to bring attention 
to the different ways in which women and men are affected 
by government-level decision making; the ultimate aim is to 
secure a gender-equal economy. 
 
Prior to this role, which she took up in October 2020, Alex 
completed her MA degree in Conflict Transformation and 
Social Justice at QUB and worked in various media and 
communications roles in the US. She is passionate about 
gender equality and how economic policy can be used to 
promote equality.
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Ethel Buckley 

Active from a young age in various women’s rights, anti-racist 
and political campaigns in her native Cork, Ethel continued her 
social activism during several years of working and studying in 
San Francisco, USA. 
 
She joined the union’s Strategic Management Team in 2011 
when she was promoted to National Campaigns and Equality 
Organiser. In this role, Ethel led campaigns to mobilise young, 
migrant and LGBT workers. 
 
As Services Division Organiser since 2015, she has been central 
to the Justice for Clerys Workers campaign, organising the 
National Women’s Football Squad, and securing legislation to 
restore collective bargaining rights to certain categories of 
freelance workers. She has also worked on ending involuntary 
low working hours and zero-hours contracts. 
 
She is a serving member of the Executive Council of the ICTU, 
first elected in 2013. She had the honour of being appointed the 
inaugural Trade Union Organiser in Residence at Ruskin College, 
Oxford, England. She lives in Dublin with her husband and their 
three children.

Gabriela Burnett

Gabriela, a dedicated social and racial justice advocate, 
educator, and community organizer, is the co-founder and 
lead facilitator of Latina Women Against Violence (LWAV). This 
community-based organisation supports women and girls from 
the Latino community who are survivors of different forms of 
gender-based violence. 
 
Her work focuses on capacity building, providing unwavering 
support, and advocating for migrant women’s rights and 
migrant communities, particularly Latin Americans.
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Lynn Carvill

Lynn is Chief Executive of WOMEN’STEC, having a 25+ 
year career in the third sector. WOMEN’STEC is a regional 
organisation specialising in the delivery of non-traditional 
skills training to women and girls and the promotion of career 
opportunities in sectors where women are typically under-
represented, mainly the construction industry. 
 
Lynn has led WOMEN’STEC through a period of significant 
growth and change. Headquartered in Belfast, WOMEN’STEC 
recently opened a workshop base in Newry, with plans to 
begin service delivery in Derry early in 2025. Much of the 
organisation’s recent success and growth is the result of strong 
collaborative partnerships with the construction industry and 
other third-sector partners. 
 
Lynn is a founding member and Chair of the Northern Ireland 
Women’s Budget Group, with a keen interest in gender 
equality issues, particularly relating to women’s labour market 
participation and economic position. 
 
www.womenstec.org 
 

V’cenza Cirefice

V’cenza Cirefice is an artist, activist, and researcher from 
Mourne, focusing on gender and environmental justice. Her PhD 
explores resistance to extractivism through a feminist lens, with 
communities in the Sperrins and globally. 
 
She organises with CAIM (Communities Against the Injustice 
of Mining), an all-island network of grassroots communities in 
Ireland, and Making Relatives, a collective of Water Protectors in 
Ireland and Turtle Island (North America). 
 
She has previously worked with Friends of the Earth Europe, Plan 
International, and WECAN (The Women’s Earth and Climate 
Action Network).
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Aoife Clements 

Aoife Clements is the Founder of 50:50 NI. With a background in 
politics and women’s rights, Aoife is passionate about gender 
equality and including women in the legislative process. 
 
She earned her BA in Anthropology and Law from the London 
School of Economics and an MA in Socio-Cultural Anthropology 
from Durham University. She is currently undertaking a PhD at 
Queen’s University School of Law.

Catherine Cooke

Catherine Cooke has been the Director of the Foyle Women’s 
Information Network (FWIN) since 2004, where she has created 
a safe, supportive environment for women from diverse and 
disadvantaged communities. 
 
With over 30 years of experience in the community and 
voluntary sector, Catherine is committed to addressing 
inequality, providing education, and building strategic 
partnerships to empower women across the North West. 
 
A grassroots activist since 1987, Catherine’s work is marked by 
her dedication to peacebuilding and community development. 
She spent seven years as a training officer for the Peace and 
Reconciliation Group, leading efforts in mediation and conflict 
resolution. 
 
She also serves on several boards including APEX Housing, 
chairs the Derry and Strabane Peace Plus Partnership, and has 
addressed the UN Security Council on the challenges faced by 
women during conflict. 
 
She’s also involved with: 
 
- Women Into Politics 
- First Housing Aid and Support Services 
- The Diverse City Community Partnership 
 
Catherine advocates for inclusion, anti-sectarianism, and 
amplifying women’s voices at the decision-making table. 

National Women’s Council

28



Maria-Elena Costa Sá

Maria-Elena holds degrees in Human Rights and Equality Law, 
Addiction Studies, Economics and Public Policy, and an MA in 
Economic Science from the Institute of Public Administration, 
where her thesis focused on Ireland’s 2023 National Action Plan 
Against Racism. 
 
With over 30 years of experience in public health, disability, 
and equality sectors, Maria-Elena is a seasoned human rights 
activist and community development worker, prioritising peer-
led initiatives with marginalised communities. 
 
She began her work with the Terrence Higgins Trust in the late 
’80s supporting people with HIV and AIDS. Since moving to 
Ireland, she has worked with Traveller organisations like Pavee 
Point and Clondalkin Travellers Development Group, as well as 
with the Central Remedial Clinic (CRC). 
 
She now works with the Irish Network Against Racism as Human 
Rights and Community Development Lead and also sits on the 
Council of the Free Legal Advice Centre.

Margaret Coughlan

Margaret is Chairperson of the ICTU Women’s Committee, now 
serving her fourth term, and also serves on the Disability and 
Global Solidarity Committees. A lifelong trade unionist, Margaret 
began her union involvement at age 18. 
 
She was seconded from her HSE position to help reform 
approaches to resolving lengthy HR issues and was a joint chair 
instrumental in the creation and launch of the HSE’s Dignity at 
Work Policy. 
 
Margaret served as Vice President of her public service union 
for 11 years and has always been a vocal advocate for women’s 
leadership. She pioneered the Inspire training and contributed 
to the Women in Leadership programme for ICTU.
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Martina Devlin

Dr Martina Devlin is an Omagh-born, Dublin-based author and 
newspaper columnist. She has written nine novels, two non-
fiction books and a collection of short stories. Her latest novel, 
Charlotte, explores on Charlotte Brontë’s Irish connections. 
Others include Edith about the Irish R.M. co-author Edith 
Somerville; and The House Where It Happened about the 1711 
Islandmagee witchcraft trial, which led to a plaque erected in 
2023 to commemorate those wrongly convicted following a 
campaign she initiated. 

She has also had two plays performed: Call Me Madame 
about Countess Marcievicz and Curves of Emotion about Nora 
Barnacle’s influence on James Joyce. Prizes include the Royal 
Society of Literature’s V.S. Pritchett Prize and a Hennessy Literary 
Award, and she has been shortlisted three times for the Irish 
Book Awards.

Martina writes a weekly current affairs column for the Irish 
Independent, for which she has been named National 
Newspapers of Ireland commentator of the year, among other 
prizes for her journalism. She has programmed many current 
affairs and literary events. She holds a PhD in literary practice 
from Trinity College Dublin, and has lectured there and in other 
universities on Irish literature.
 
Photo Credit: Steve Humphreys 

Kelsey Doyle

Kelsey Doyle grew up in Sheriff Street in Dublin’s North Inner City. 
She identifies as a proud working-class queer woman. 
 
She studied English Literature and Theology for her 
undergraduate degree and completed a master’s in 
Community and Youth Work. She worked for five years as a 
youth worker in East Wall Youth before moving to BeLonG To 
LGBTQ+ Youth Services Ireland. 
 
Kelsey is passionate about giving young people—especially 
young women—the tools to think critically about the society we 
live in. Her goal is to empower them to change society for the 
better and shape a brighter future for themselves.
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Fiona Dukelow

Fiona Dukelow is a researcher and educator and works as 
a Senior Lecturer in Social Policy at University College Cork. 
She is also a steering group member of the All Island Social 
Security Network (AISSN) which aims to share and promote 
knowledge and understanding about the social security system 
in Northern Ireland and the Republic of Ireland. She researches 
in the areas of Irish social policy and eco-social policy, with a 
particular interest in sustainable welfare, work and care.  She 
has published widely in these areas and more information 
can be found here.   Recent / current areas she has worked on 
include a baseline review of Irish climate policy for the NWC/
CWI Feminist Communities for Climate Justice project, and 
work in collaboration with One Family on lone parents and lived 
experiences of welfare reform.

Amanda Ferguson

Amanda Ferguson is a Belfast-based Ireland editor, freelance 
journalist, broadcaster, and member of the NUJ. 
 
With nearly 15 years of experience, she has worked with local, 
national, and international outlets including Reuters, The 
Washington Post, BBC, RTÉ, LBC and Sky. 
 
In 2021, she co-founded Women in Media Belfast, which is now a 
registered community interest company. The initiative focuses 
on amplifying women’s voices and showcasing their media 
expertise. 
 
Follow her on social media: @AmandaFBelfast 
Website: amanda.ie
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Nikki Gallagher

Nikki Gallagher is Head of Public Affairs at Ibec. For the past 20 
years, Nikki has been a champion of human rights and equality 
through professional and voluntary roles, specifically in the 
areas of gender equality, reproductive healthcare rights, LGBTI+ 
rights, children’s rights, and prisoners’ rights.
 
Prior to joining Ibec, Nikki led communications teams at the 
Ombudsman for Children’s Office, SOLAS, and the National 
Lottery. Nikki was a director and board chair at BeLonG To, 
Ireland’s largest LGBT+ youth organisation, from 2015 to 2021 
and remains a steadfast supporter of the organisation. She was 
also a member of the advisory board at Together for Yes and a 
board member of WorkEqual. Nikki is currently a serving board 
member with the Dublin Rape Crisis Centre.

Naomi Green

Dr. Naomi Green is the Policy and Public Affairs Officer at BIMA. 
Formerly a genetic technologist, she holds a PhD in social 
sciences, focusing on the integration and belonging of Muslims 
in Northern Ireland. As an independent researcher and lecturer, 
she specialises in Islamophobia, the Muslim community, and 
social integration. She was the foundational researcher for the 
NWMF Black Heritage in NI: The Hidden History Project. Naomi is 
actively involved in various community initiatives, serves on the 
executive board of the Northern Ireland Interfaith Forum, and is 
a member of the Clonard Monastery Peace and Reconciliation 
Commission.
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Mary Harnett

I live in East Cork and I am an Adult Education Tutor with the ETB. 
I teach QQI Level 5 modules to adults in the healthcare sector.
 
I attended UCC as a mature student and achieved a Level 8 
Higher Diploma in Disability Studies/Facilitating Inclusion. I am 
a member of The Sister Hub Aghada, a women’s group that 
supports women in the community and has a strong ethos of 
inclusion.

Lynsey Kavanagh

Dr. Lynsey Kavanagh is the Co-Director of Pavee Point Traveller 
and Roma Centre, which seeks to promote Traveller and 
Roma human rights both within Ireland and in international 
arenas. Lynsey has over 15 years of experience addressing 
human rights issues at local, national, European, and UN 
levels. Lynsey is committed to addressing Traveller and Roma 
health inequalities, with a particular interest in Traveller, Roma, 
and minority ethnic women’s health. Her work also focuses 
on research and data, with expertise in the area of equality 
data and ethnic equality monitoring as a tool to realise 
rights, support inclusive policies, and combat racism and 
discrimination.
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Roseann Kelly MBE

Roseann Kelly MBE is the CEO of Women in Business NI Ltd, 
trading as The WiB Group. With a combined community of 
250,000 engaged people, The WiB Group has a vision to help 
build an inclusive, prosperous economy in Northern Ireland. 
Established in 2002, Women in Business is a not-for-profit 
registered charity with a voluntary board of 10 Trustees. The 
WiB Group consists of 4 business units: Women in Business, 
Diversity Mark, Timely Careers, and The Centre of Learning. The 
WiB Group is committed to driving positive change through 
connections, accreditations, employment opportunities, and 
skills development.
 
Roseann was recognised on Her Majesty the Queen’s Honours 
list in 2019 for her contribution to the NI economy. She sits on 
the Department of the Economy’s Ministerial Strategic Advisory 
Forum. She also sits on the Skills Advisory Group and was on the 
Expert Panel for the Review of Apprenticeships and the Youth 
Training Review Panel. She is CEO and a Director of Diversity 
Mark NI Ltd, formed in 2017. She was Vice-Chair of Women’s 
Tec NI and a past committee member of both WINET and the 
Women’s Fund for NI. She represents NI on the UK Women’s 
Enterprise Policy Group.

Sinéad Kennedy

Sinéad Kennedy teaches in the English Department at 
Maynooth University in Ireland, where she is programme 
director for the MA in Literatures of Engagement. Her most 
recent book (written with Camilla Fitzsimons) is Repealed: 
Ireland’s Unfinished Fight for Reproductive Rights (2021) and 
she is currently finishing a book on feminism. She was the 
co-founder (with Ailbhe Smyth) of the Coalition to Repeal 
the Eighth Amendment, a coalition of 100+ organisations that 
led the campaign to repeal Ireland’s Constitutional ban on 
abortion. She was an executive member of the Together for Yes: 
the National Civil Society Campaign for Repeal.
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Sonya Lennon

Sonya is a multi-award-winning entrepreneur and social 
entrepreneur who founded Work Equal and LIFT Ireland, and 
her lifestyle brand is Lennon Courtney. She is also a high-
profile advocate for equitable workplaces and women’s 
empowerment. Sonya lobbies at the European level for policy 
change and was recently called as an expert witness to the 
Joint Oireachtas Committee for gender equity. Sonya recently 
completed a Masters in Business Equity, Diversity, and Inclusion 
at IADT.

Sarah Mason

Sarah is the Chief Executive Officer for Women’s Aid Federation 
NI (WAFNI). She has worked with Women’s Aid since January 
1993, initially as Finance Manager. She took over the role of 
managing the Regional Training in 2008 when she had overall 
responsibility for managing the finances of WAFNI, coordinating 
the regional financial picture across all Women’s Aid groups, 
and managing the development and delivery of internal 
training.
 
In her current role, Sarah works closely with the CEOs of all 8 
Women’s Aid groups across NI to promote collaboration and 
progressive development. She is responsible for taking forward 
the Women’s Aid Strategy - Unlocking Potential – Building on 
Success (2022-2025).
 
A major element of her role is to develop and nurture external 
partnerships and relationships. She works closely with the 
Department of Health, Department of Justice, Department of 
Communities, and the Department of Education officials in 
funding and progressing Women’s Aid work forward. 
Sarah manages the team at WAFNI and, along with the Board of 
Directors and local group CEOs, sets the strategic direction for 
the organisation. This work also involves collaborating with the 
other Women’s Aid Federations across England, Scotland, and 
Wales. Sarah has championed preventative education across 
Northern Ireland and has always led the highly successful 
“Developing Social Guardians to Deliver Helping Hands,” a 
two-day ILM Awarded training programme for teachers. Sarah 
represents Women’s Aid Federation NI on various multi-agency 
working groups across Northern Ireland.
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Roisin Markham

Roisin Markham is a strategic designer, systems thinker, 
technologist and innovative business leader. Described by 
others as an inspiring cultural thinker.

She works on closing the gap between policy, and strategy to 
operationalise the deep design of business for a post-growth 
societal transformation.

Her personal creative work is in new social imaginaries, 
alivelihoods and deep time.

Founder and network stewart of IDEN, Irish Doughnut Economics 
Network

Co-founder BDT Consultancy Lts where she is the Director of 
Innovative Services.

Mary McAuliffe

Mary McAuliffe is a historian and Director of Gender Studies at 
UCD. Her latest publications include (co-edited with Jennifer 
Redmond) The Politics of Gender and Sexuality in Modern 
Ireland: A Reader (Four Courts Press 2024), as well as (co-
authored with Harriet Wheelock) The Diaries of Kathleen 
Lynn: A Life Revealed Through Personal Writing (UCD Press, 
2023) and Margaret Skinnider: A Biography (UCD Press, 
2020). Other publications include (co-edited with Miriam 
Haughton and Emilie Pine) Legacies of the Magdalen Laundries: 
Commemoration, Gender, and the Postcolonial Carceral 
State (Manchester University Press, Nov 2021). She is currently 
completing her book OUTRAGE: Gendered and Sexual Violence 
in the Irish War of Independence and Civil War, 1919-1923 
(forthcoming 2025). She is a past President of the Women’s 
History Association of Ireland, a member of the Humanities 
Institute, UCD, and a Fellow of the Royal Historical Society.
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Susan McCrory

As Managing Director of Falls Women’s Centre, Susan has 
been involved with the Centre since 1991, both in paid and 
voluntary capacities. She has more than 30 years of experience 
supporting women in communities most affected by conflict 
and economic disadvantage. 

Recognising the important role of women in peacebuilding, 
through her work in Falls Women’s Centre, Susan ensures 
that women most affected by the conflict come together to 
participate in working towards a shared, equal, and peaceful 
future. In 2021, Susan received the “Good Relations Award” 
from the Community Relations Council for her role in creating 
opportunities for women in peacebuilding through her work at 
Falls Women’s Centre.
 
Her interests are in adult education, supporting women to 
strengthen their engagement and voice through community 
development. She gained a BA Hons Degree in Community 
Development from the University of Ulster as an adult returner. 
Today, she advocates for community education within the 
women’s centre, where women can access childcare and 
support.

Mary McGuiggan

Mary comes from Bellaghy in South Derry, a village on the 
banks of the River Bann. With parents who were very involved 
in their community, Mary learned the importance and power 
of community activism and leadership at a very young age. 
She has been living in Eglinton, outside Derry City, for over forty 
years. She has three sons, a daughter, and three grandchildren 
(and two granddogs). Mary is a teacher, a dancer, and a 
community activist.

After a highly significant sectarian attack in 1993 which left Mary 
and her community traumatised, she brought women together, 
initiated a women’s group, and organised a variety of classes 
and workshops for different age groups within the community.
 
She collaborated with others to form a Community Limited 
Company in order to bring the community together and build 
a community hall (where she still teaches dance and runs 
community events).
 
She has campaigned on many social justice issues, including 
clean air, water, and no incineration, etc. She is a founder 
member of Zero Waste North West, Derry, and The Gathering 
(a collaboration of grassroots communities, campaigners, 
activists, academics, and artists). In the last three years, she 
has been involved in the conversation and adoption of the 
Rights of Nature within local councils and in supporting the 
growth of the movement in Ireland.
 
Recently, she has collaborated and choreographed with 
other artists to raise awareness around the pollution of Lough 
Neagh and the River Bann. Mary is very proud to have taken 
the performance called “Food for My Soul” back to her roots, 
performing at The Seamus Heaney Homeplace in Bellaghy in 
June of this year.
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Joanna McMinn

Dr. Joanna McMinn currently works as a freelance facilitator 
and research consultant. She was the Director of the Women’s 
Resource and Development Agency in Belfast since its 
beginning in 1983 until 1994, when she undertook a doctoral 
thesis, The Changers and the Changed, focused on women’s 
education and the promotion of social justice for women 
in Ireland, north and south. In 1992, along with Eilish Rooney, 
Joanna received the Roby Kidd Award for Innovation in Adult 
Education.
 
From 2001 to 2009, Joanna worked as the Director of the 
National Women’s Council and has been involved in several 
previous all-island feminist initiatives and networks, including 
the Power Partnership and Hanna’s House. She is currently 
working on a cross-border (UU/UCC) research project Critical 
Knowledges Across Borders, focused on constitutional change.

Alexa Moore

Alexa Moore is an LGBTQIA+ rights campaigner based in Belfast, 
currently working as The Rainbow Project’s Policy, Campaigns, 
and Communications Manager. She has, for the past number 
of years, focused on advocating for the rights of trans 
communities in Northern Ireland, including through her previous 
work in TransgenderNI and the Belfast Trans Resource Centre. 
She currently sits on the boards of Women’s Platform and Trans 
Pride Northern Ireland.
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Rachel Morrogh

Rachel joined Dublin Rape Crisis Centre as Chief Executive 
in November 2023. She has senior-level experience working 
in a wide variety of roles and sectors over the last 20 years, 
including at the Irish Cancer Society, Pfizer, Board of Trade 
(Canada), and Oireachtas Éireann.
 
She is a graduate of UCD and holds a bachelor’s degree in 
economics and politics, a master’s degree in politics, and a 
diploma in leadership.
 
Rachel’s focus is working with survivors, staff, volunteers, and 
stakeholders to accelerate the elimination of sexual violence. 
Until that day comes, she is focused on delivering a growth 
strategy for Dublin Rape Crisis Centre so that it can help more 
people heal after the trauma of sexual violence.
 
Rachel is from Dublin and enjoys reading, gardening, and 
baking.

Siân Muldowney

Siân Muldowney is the Coordinator of the Inner City 
Organisations Network (ICON), a community network working 
to address issues of poverty, disadvantage, social exclusion, 
and inequality affecting North East Inner City Dublin. Her work 
focuses on developing community development responses 
to a range of social, economic, and environmental concerns 
and advocating for systemic change. She has volunteered with 
many organisations, including the Dublin Rape Crisis Centre, 
Women’s Aid, and Bohemians FC.
 
Siân is a passionate believer in social justice, equality, and 
inclusion, and ensuring that the lived experience is central to 
the development of policy and initiatives. She is currently on 
the Board of Tallaght Travellers CDP and the National Traveller 
Partnership.
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Andrée Murphy

Andrée Murphy is the Deputy Director of human rights 
NGO Relatives for Justice. She has been instrumental in 
mainstreaming the organisation from the front living room of 
a relative’s home to acquiring the resources for premises and 
the establishment of staff, volunteers, and structured support 
programmes for people affected by the conflict across the 
North and border regions.
 
Holding an LLM in international human rights law and 
transitional justice, Andrée is also a columnist and political 
commentator, specialising in written and broadcast analysis 
regarding conflict resolution and women’s empowerment. She 
also sits on the Board of Directors of Ireland’s Future.

Sophie Nelson

I work as the Senior Policy Development Officer for HERe NI (an 
LGBTQIA+ women’s charity in the North). I represent LGBTQIA+ 
women and their families by lobbying for LGBTQIA+ rights in 
this region. I have a particular interest in grassroots women’s 
participation in constitutional futures on this island, and I sit 
on a range of groups that oversee some of this important 
work: Belfast Women’s Assembly, the Civic Initiative Project, 
and I have been involved in the Critical Epistemologies Across 
Borders Project with Ulster University and University College 
Cork.
 
I also sit on the Northern Ireland Women’s Policy Group and the 
Women’s Budget Group, who form the voice of the women’s 
sector and play a key role in shaping public policy in the North.
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Kateriona Nevin

Kateriona Nevin is a community worker on the Violence against 
Women Programme in Pavee Point Traveller and Roma Centre. 
Her work includes promoting the rights of Traveller and Roma 
women, including engaging with members of her community 
and service providers with the aim of preventing violence 
against Traveller and Roma women and promoting gender 
equality. Kateriona is passionate about challenging attitudes 
regarding domestic and sexual violence through prevention 
work and awareness raising.

Andrea Ní Fhearaíl

Is mise Andrea Ní Fhearaíl, Oifigeach na Gaeilge don ADIÉ/ISSU. I 
am eighteen years old and I come from a small town in Wicklow 
named Arklow. I have spent most of my life fighting on behalf 
of language rights for an Ghaeilge and I am currently in my first 
year of university at Ulster University in Derry studying Gaeilge 
le Stair. 

In April, through my skill and dedication to ár dteanga, I was 
elected as the Oifigeach na Gaeilge for the Irish Second Level 
Students Union. With this role, I am now able to take this passion 
to a whole new level, representing, uplifting, and defending the 
Irish language at a national level.
 
As Oifigeach na Gaeilge, I work closely with organisations such 
as Conradh na Gaeilge, where I sit on many of their committees. 
Even now, I am currently travelling to deliver Traenáil na 
n-Oifigigh Dara Leibhéal with Conradh na Gaeilge in Belfast 
after a successful Traenáil in Dublin.
 
I have many campaigns and ideas to improve Gaeilge in the 
education system as well as to defend, uplift, and promote it 
nationally.
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Chloe Ní Mháille

Chloe Ní Mháille, proudly from Mayo, now lives on Inis Oírr since 
October 2020. She graduated from Maynooth University with 
first-class honours in Social Science, Community Development 
and Youth Work in June 2020, and then became Manager of 
Comhar Caomhán Teo, Inis Oírr in October 2020.
 
She is the island co-operative manager and a professional 
community development and youth worker. Inis Oírr is the 
smallest of the three Aran Islands, where all work and daily life is 
conducted through the Irish language, as it is a Gaeltacht.
 
Her work is diverse and includes advocacy, negotiating, trading, 
social media, tourism, public relations, renewable energy, 
sustainable living, and the promotion and preservation of the 
Irish language.
 
Chloe is a board member of the following: Domestic Violence 
Response Galway, Comhdháil Oileáin na hÉireann, Athchúrsáil 
Árann, Áras Éanna, Community Work Ireland, Comhlachas na 
gComharchumann agus na gComhlachtaí Pobalbhunaithe. 
She is also an advocate for Foróige and See Her Elected, among 
many other community and youth work organisations.
 
Although only 25 years of age, she has a wealth of experience 
in voluntary community and youth work, dealing with issues 
affecting women, and has first-hand experience of the Irish 
judicial system, which in her view is in need of major reform. 

Chloe’s hope as part of this delegation of 50 women is to help 
raise awareness of issues that affect women on our offshore 
islands and in rural Gaeltacht areas. She looks forward to 
helping in any way she can over the next few months and also 
learning more about what we can all do to make society a safer 
place for all. 
 

Jennifer Okeke

Dr. Jennifer Okeke is the Chairperson of the National Women’s 
Council (NWC) and the Anti-Trafficking Coordinator with the 
Immigrant Council of Ireland. She is a community activist and 
former chairperson of a migrant women’s organisation based 
in Ireland.
 
Jennifer is a board member of the European Network of Migrant 
Women (ENoMW) and has extensive knowledge and expertise 
on issues of gender-based violence, anti-trafficking, human 
rights, and migration (including refugees, asylum seekers, and 
direct provision). She has a proven history of supporting local 
migrant communities in the promotion of integration. 
Jennifer was recently awarded a PhD from Dublin City 
University; her research focused on the experiences of 
African women trafficked into and through Ireland for sexual 
exploitation. She also holds a Master’s degree in International 
Relations from the School of Law and Government, DCU, and a 
BSc from University College Birmingham.
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Zoë O’Reilly

Zoë is the Political Support Worker at the National Traveller 
Women’s Forum, where she advocates for the rights of Traveller 
women in Ireland. Her work involves examining the barriers 
Traveller women face in participating in politics and finding 
ways to overcome these challenges.
 
Before joining the NTWF, Zoë worked in the legal sector and with 
the Irish Traveller Movement.

Helena Power

My name is Helena Power, and I am a proud Traveller woman 
from North Kilkenny.
 
I am deeply committed to advocating for my community and 
promoting equality for all Travellers across Ireland. As the 
National Membership Officer at the Irish Traveller Movement, 
I play a key role in building and strengthening relationships 
between Traveller groups and allies nationwide.
 
My work focuses on engaging members, amplifying Traveller 
voices, and fostering collaboration to drive positive change. 
I am passionate about inclusion and empowerment and am 
dedicated to creating opportunities for Travellers to be heard, 
represented, and respected in all areas of Irish society.
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Martina Quinn

Martina Quinn is the Founder and CEO of Alice, an award-
winning public relations agency. She has wide-ranging 
experience in stakeholder engagement, communications, 
campaigning, and public affairs.
 
She currently serves as Strategic Advisor for Trans Equality 
Together, a coalition working to create an Ireland where trans 
and non-binary people are equal, safe, and valued. Since 2016, 
she has also served as Strategic Advisor for the WorkEqual 
campaign, which focuses on workplace gender equality. 
Martina led Alice’s work with the Coalition to Repeal the Eighth 
Amendment and Together for Yes ahead of the successful 
2018 referendum. She also provided communications support 
for organisations campaigning for a ‘yes’ vote in the Marriage 
Equality referendum (2015) and the Children’s Referendum 
(2012).
 
In 2023, she launched the Alice Academy for Activists, an 
initiative that brings together aspiring activists and equips 
them—free of charge—with the skills they need to progress their 
work.
 
In a voluntary capacity, Martina is Chairperson of the Board of 
the Public Relations Consultants Association of Ireland and a 
member of the Board of Management of ICCO, the International 
Communications Consultancy Organisation. She also sits on 
the Board of Women’s Aid. 

Eilish Rooney

Eilish Rooney is an Emeritus Scholar in Ulster University’s 
Transitional Justice Institute (TJI) within the School of Law. She 
has published widely on women’s intersectional lives during the 
Northern Irish conflict.
 
In partnership with Ashton Trust’s Bridge of Hope, she developed 
TJI’s cross-community Transitional Justice Grassroots Toolkit. 
Her recent research, with Ulster’s Professor Fidelma Ashe and 
colleagues from University College Cork, involved constitutional 
conversations between women’s groups across the island of 
Ireland.
 
She represented TJI on the UN Women Peace and Humanitarian 
Fund and served on the Intersectionality Expert Panel of the 
UN Economic and Social Commission for Western Asia. Eilish is 
a founding member of the Belfast Women’s Assembly and a 
trustee of Springhill Community House, Ballymurphy. She is also 
the author of Ballymurphy Poems and Shankill Voices.
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Shirley Scott

Shirley Scott is the Policy Manager at the Dublin Rape Crisis 
Centre, where she has worked since 2004, holding a number of 
roles within the organisation.
 
Actively involved in voluntary work throughout her adult life, she 
recently concluded a nine-year term on the board of Bethany, 
the National Bereavement Support Group for Adults. She 
currently serves on the board of the National Women’s Council. 

Shirley holds a Bachelor of Business Studies from Dublin 
City University, a BA in Humanities, and an MA in Human 
Development from St Patrick’s College (DCU), as well as an 
Advanced Diploma in Data Protection Law from the Honourable 
Society of King’s Inns.

Reverend Karen Sethuraman

Reverend Karen Sethuraman is the first female Baptist Minister 
in Ireland and has served as Chaplain to two Belfast Lord 
Mayors.
 
She has been involved in peace and reconciliation work for 
over twenty years, both within and beyond church settings. She 
currently leads SoulSpace, a peace and reconciliation hub for 
those who feel they don’t ‘fit’ within institutional church settings.
 
Her ministry is partnered with faith organisations across the 
UK and includes community chaplaincy, creating safe spaces 
for LGBTQ+ people of faith, writing a weekly column for Belfast 
Media, speaking at conferences, interfaith initiatives, mentoring, 
and promoting gender equality.
 
Karen serves on the Management Board of Ireland’s Future 
and is deeply committed to preparing and planning for a New 
Ireland, including work toward a potential United Ireland.
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Amanda Slevin

Dr. Amanda Slevin is an environmental sociologist, educator, 
and community activist with over 20 years’ experience in 
community development, youth work, and adult/community 
education.
 
Her work focuses on multi-level action for climate, environment, 
and sustainability, from grassroots activism to climate and 
energy policy analysis.

Since 2018, Amanda has worked at Queen’s University 
Belfast, where she is the newly appointed Lecturer in Climate 
Policy, Politics and Sustainability—QUB’s first cross-Faculty 
interdisciplinary academic post.
 
She co-directs QUB’s Centre for Sustainability, Equality and 
Climate Action and is a Funded Investigator with Climate+, the 
new tri-jurisdictional Co-Centre for Climate, Biodiversity, and 
Water.
 
Amanda is involved in numerous civil society organisations 
and academic networks. As former Chair of Climate Coalition 
Northern Ireland (2020–2022), she played a central role in the 
campaign that led to Northern Ireland’s Climate Change Act 
(2022).

In her free time, she enjoys arts and crafts, reading, walking her 
dog, and growing fruit and vegetables. 

Ailbhe Smyth

Ailbhe Smyth was the founding head of Women’s Studies at 
University College Dublin and is a long-standing LGBTIQ+ and 
feminist activist. She played a central role in both the Marriage 
Equality and Abortion referendum campaigns in Ireland. 

She is currently the Patron of the Women’s Collective Ireland, 
Chair of Women’s Aid, and also of Ballyfermot STAR Addiction 
Services. Additionally, she sits on the board of Age Action.
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Nora Stapleton

Nora Stapleton has over 17 years of experience in the sport 
sector. She joined Sport Ireland in 2019 as the Women in Sport 
Lead and is now Director of Strategic National Governing Body 
Programmes, with continued responsibility for overseeing the 
implementation of the Sport Ireland Policy on Women in Sport. 
This policy seeks to increase female involvement across all 
areas of sport, from participation and visibility to coaching, 
officiating, leadership, and governance.
 
Before Sport Ireland, Nora was the National Women’s and Girls 
Development Manager with the Irish Rugby Football Union and 
previously worked as a Games Promotional Officer with Dublin 
GAA.
 
On the field, Nora represented Donegal in intercounty Gaelic 
Football, winning two All-Ireland medals (Junior – 2003, 
Intermediate – 2010). She retired from international rugby in 
2017 with 50 caps, having participated in three Rugby World 
Cups (2010, 2014, 2017). She also played for Leinster Rugby from 
2009 to 2017 and was selected twice to play with the Barbarians.

Jennie C. Stephens

Jennie C. Stephens is Professor of Climate Justice at the 
ICARUS Climate Research Centre at Maynooth University. She 
is a feminist climate justice scholar-activist whose research 
investigates how powerful actors and institutions obstruct 
transformative climate action. Her work emphasizes the need 
for financial innovation and aligned policies to support a just, 
stable, and sustainable future.
 
Her forthcoming book, Climate Justice and the University: 
Shaping a Hopeful Future for All (Hopkins University Press, 
December 2024), reimagines universities as critical social 
infrastructure to support climate justice and systemic change. 
Jennie was a 2023–2024 Climate Justice Fellow at Harvard-
Radcliffe and has previously held academic positions at 
Northeastern University, University of Vermont, and Clark 
University in the United States.
 
She holds a PhD and MS from the California Institute of 
Technology and a BA from Harvard. After living in the U.S. for 
nearly 40 years, she has recently returned to Ireland.
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Nuala Toman

Nuala Toman is the Head of Innovation and Impact at Disability 
Action. She is also a Fellow of the Centre of Democracy and 
Peace Building.
 
As a Deaf and disabled person, Nuala has been a powerful 
advocate for bridging the gap between decision-makers and 
the Deaf and Disabled community. She is the author of Progress 
Towards the Implementation of the UNCRPD and The Pedagogy 
of Lifelong Learning.
 
Nuala is a member of the All-Island Women’s Forum and the 
Shared Island Forum, and she sits on the boards of the Northern 
Ireland Museum Council, Comhchoiste na gColáistí Gaeilge 
(CnaG), and the Human Rights Consortium.
 
She also serves as a Council Member of the Council for Catholic 
Maintained Schools (CCMS), Chair of the Little Forget Me Nots 
Trust, and Vice Chair of Thrive.

Eilish Walsh

Eilish Walsh is a founding member of The Sister Hub, based in 
Aghada, East Cork. The group brings women of all ages and 
cultures together in a fun and social way, fostering connection 
and community.
 
A proud mum to three grown-up children who are each 
at different stages of leaving the nest, Eilish is currently 
rediscovering both new and old interests.
 
She works in Midleton with a company focused on local and 
community development, where her passion for community 
engagement continues to thrive.
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Eileen Weir

Eileen Weir is a highly respected community development 
practitioner with extensive experience in building community 
capacity, supporting community cohesion, and leading 
strategic development initiatives.
 
Throughout her career, she has project-managed the 
design, implementation, and evaluation of a broad range of 
community programmes. Her work is rooted in a community 
development approach that empowers individuals and 
communities to identify and proactively respond to their own 
needs.
 
Eileen has played a key role in establishing neighbourhood 
networks that enable groups to meet, share information, and 
build capacity together. She is also a fully qualified STEPS 
practitioner, accredited by the Pacific Institute, and has 
delivered this programme to a wide range of groups across 
Belfast, including Rathcoole.
 
Her open and inclusive approach has helped her build 
relationships and networks across various communities 
throughout the island of Ireland.
 
In recognition of her commitment to human rights, civil 
rights, and peacebuilding, Eileen received two prestigious 
awards in 2018: the “Exceptional Achievement Award” from the 
Community Relations Council (CRC) and the “McCluskey Civil 
Rights Award.”
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